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Theme 1:  Message from Key School Bodies  

Principal’s Message 

The Australian Islamic College of Sydney (AICS) is a K to 12 co-educational independent school located at 33 Headcorn 

Street, Mount Druitt, NSW. It is registered with the New South Wales Education Standards Authority (NESA). In 2016 

the school continued to grow, with a healthy intake at Kindergarten and a higher retention rate in high school. As a 

result, the school had 1104 students and 100 teaching and non-teaching staff. Both the students and staff are culturally 

diverse. A majority of students are Australian born but their parents originate from some 25 different countries and 

about 33 different cultural backgrounds. Staff come from mixed faith backgrounds and draw on a range of professional 

and cultural experiences.  

2016 was a period of consolidation and refinement of innovations and improvement strategies introduced in 2015. 

The College continued its participation in the final stage of Federal Government funded Schools Leading Learning (SLL) 

with emphasis on capacity building for teachers. A revised version of the 2015 improvement plan was implemented in 

2016, with a focus on building consistent teaching practices for reading in Primary and targeted learning support in 

Secondary.   

In 2016, the Higher School Certificate results showed significant improvements both in terms of the College ranking 

and the number of students scoring the top two bands. In NAPLAN, all our students in years 3, 5, 7 & 9 demonstrated 

higher level of academic success than in 2015. In most classes their performance ranked well above the national 

average. This was a significant achievement in a school where nearly all students are from English as an Additional 

Language/ Dialect background. 

The College’s efforts to train and inspire student leaders to assist those less fortunate was maintained. Amongst other 

things, our student leaders helped organise and officiated various functions and gatherings. They also led some very 

positive fund raising programs. These initiatives have contributed to a high student morale and a sense of school 

community.  

The College Board continued to work on long term plans to develop additional campuses at Blacktown and Mt Druitt 

to meet the demands for additional places. Construction work at the Mount Druitt campus has commenced. It is 

anticipated that the new campus will become operational at the beginning of 2018 academic year.  

During 2016, work on on-going review of the curriculum in both Primary and Secondary School continued. The College 

also sustained its efforts to provide a stimulating and well-balanced program of education. Several College policies 

underwent major revision and re-writing and new policies were written and put into effect as a matter of annual 

review and to meet the changes in legislation.  

Our students continued to enjoy an array of excursions and also participated in the College’s annual sports carnival. 

Like other years Literacy and Numeracy Week and Science Week featured prominently on our calendar, with teachers 

and students planning activities and events. Harmony Day was also celebrated at the College on a grand scale.  

This report provides information put together through a detailed self-evaluation. It includes a factual educational and 

financial account of College’s progress and achievements as is required by legislation and also contains information on 

future directions of the College. 

 

Dr Imam Ali 

Principal 
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Board Chairman’s Message 

The Australian Islamic College of Sydney (AICS) is located in Mt Druitt, a suburb where the Muslim population has 

increased significantly over the last few years, leading to considerable growth in demand for places at local Islamic 

schools. In 2016 the number of students enrolled at AICS exceeded 1100. This increase resulted from a higher demand 

for places in primary school combined with a higher rate of retention of students from Year 10 onwards.  

In addition to the increasing Muslim population in the local area, enrolment was also driven by huge improvement in 

the academic achievements of the school in recent years. Both primary and secondary teachers use increasingly 

effective evidence-based teaching strategies to support students to achieve excellence. As a result, students’ academic 

achievements have improved significantly as evidenced by the NAPLAN and HSC results.  

Considering the persistent demand for extra places, the AICS Board and management team are committed to 

improving and expanding the school building and infrastructure. This will ensure additional students can be 

accommodated without compromising quality teaching and learning. In this regard the College has purchased two 

other sites at Kildare Street in Bankstown and Abraham Street in Mt Druitt to establish additional campuses. 

Construction work is in progress at the Abraham Street site and we hope for the new facilities to become operational 

in 2018.  

This new complex will initially accommodate the senior high school classes and later become a full-fledged high school 

campus. While our current school has state-of-the-art classrooms, laboratories and facilities, the new school will even 

more technologically advanced which will further enhance positive learning experiences for our students.   

At AICS, we provide our students with a nurturing and challenging educational experience that stimulates intellectual 

curiosity and encourages critical and creative thinking. We appreciate the efforts of our experienced executive team 

and talented teaching and non-teaching staff for their highly professional attitude and their collaborative pursuit of 

excellence. 

 

 

Mr Masud Cheema 

Board Chairman 

 

 

 

 

 

 

 

  



Annual Report 2016  Page 3 
 

Student Representative Council 2016 

The college places high importance on student leadership initiatives. As students, we are always actively involved in 

promoting the college ethos and working together to achieve collective goals. In 2016, students from Years 7-12 were 

given the opportunity to serve in the Student Representative Council (SRC). Sixteen Senior Prefects, two Captains and 

two Vice Captains led our committed team. Through the positive role modelling we provided, and the numerous 

special projects we undertook, we demonstrated our dedication to furthering the reputation and success of the school. 

Communication is a vital skill in leadership. We were offered the opportunity to attend Toastmasters International, a 

non-profit educational organisation dedicated to helping members improve their communication, public speaking and 

leadership skills. To further support our developing skills, we were offered continual guidance and support by our 

Welfare Coordinator, Ms Abir Moukahal and meetings were scheduled on a fortnightly basis for briefing, planning and 

feedback. 

Special events contribute a positive school environment and encourage connections with the broader community. 

Among the events we have organised were ANZAC Day and Remembrance Day ceremonies to honour our fallen 

soldiers. We also took part in events such as Clean Up Australia Day, AICS Open Day, information nights, special 

assemblies, fundraisers, graduations, the school sports carnival, Eid and other cultural assemblies, Multicultural Day 

and Harmony Day. Interfaith programs and debating competitions have enabled us to form valuable relationships with 

other schools as well as further our communication skills. 

Encouraging the academic aspirations of students at the college has always been a high priority. Extracurricular 

activities such as Science Week, Literacy and Numeracy Week, Cultural/Language Reading Initiative (NLNW), Young 

Australian Women Leaders and the Readathon reading competition, serve to heighten student engagement in learning 

and celebrate the pursuit of excellence. As SRC members it is our role to support such initiatives through rostered 

regular duties and promotion of upcoming events. We see this as an integral part of our role and we always commit 

ourselves to our assigned tasks with professionalism and enthusiasm. 

The College SRC gives voice not just to individuals but also to the student body as a whole. We ensure all students’ 

views are heard and that their opinions are considered in decision-making processes. Through mentoring and 

leadership opportunities, we empower students at the college to contribute to a positive school culture and to 

strengthen the school community through their active participation. 

Abdurrahman Moukahal 

High School Vice-Captain 
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THEME 2: Contextual information about the school and characteristics of the student body 

The Australian Islamic College of Sydney is a multicultural co-educational faith based Islamic school. It was one of the 
first Islamic schools in the western suburbs of Sydney, established in 1997 to serve the local community’s needs. The 
college offers classes from Kindergarten to Year 12 with many students attending the college throughout their Primary 
and Secondary School years. Students benefit from an academic focus, provided through a range of key learning areas 
and extra-curricular activities, and core values derived from Islamic teachings.  
 
In 2016 AICS had a student population of 1104 with 576 female and 528 male students (Table 1).  The College caters 
for a diverse local community, accepting students from over 30 different language or ethnic groups. However, all of 
students follow the Islamic faith. In 2016, 99% of students had a language background other than English. Accordingly, 
the College has a strong focus on addressing student’s language and literacy needs to prepare them for future success. 
This focus was enhanced via the Schools Leading Learning initiative, which ran from 2014-2016, as well as the 
commitment of the teaching staff. The College is dedicated to ensuring that all students are fully supported to achieve 

their aspirations, be they tertiary study or alternative vocational pathways. 
 
Table 1: Number of male and female students in primary and secondary school 

Primary Secondary 

Year Boys Girls Total Year Boys Girls Total 

K 67 55 122 7 34 54 88 

1 55 56 111 8 28 48 76 

2 54 63 117 9 32 46 78 

3 43 41 84 10 30 34 64 

4 49 40 89 11 23 27 50 

5 52 44 96 12 23 33 56 

6 38 35 73     

Total 358 (51.7%) 334  (48.3%) 692 Total 170 (41.2%) 242 (58.8%) 412 

School Total: 1104 

THEME 3: Student Outcomes in Standardised National Literacy and Numeracy Testing 
In the month of May, students in Years 3, 5, 7 and 9 participated in the National Assessment Program Literacy and 
Numeracy (NAPLAN). These annual assessments test essential skills divided into five sub categories including reading, 
writing, spelling, grammar and punctuation, and numeracy. It is devised to test a variety of literacy and numeracy skills 
that progress over time throughout the curriculum. These skills go beyond English and Mathematics and venture out 
across all Key Learning Areas. It is strongly recommended that parents/guardians review NAPLAN data in conjunction 
with College reports that provide more comprehensive data throughout the academic year.  

While it must be acknowledged that this test profile is by necessity a narrow snapshot of performance in a small subset 
of the total curriculum, the data does provide schools with useful information regarding student progress. A continuum 
of skills has been defined in each test area. The students’ performance in each task is matched to a subset of six of the 
ten bands on the continuum. This allows schools to track actual growth in performance rather than simply look at each 
student’s relative rank within their cohort. Year 3 student results are reported against bands 1 to 6, Year 5 students 
are reported against 3 to 8, Year 7 students against bands 4 to 9 and Year 9 students against bands 5 to 10. 
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Table 2: Summary Statistics of 2016 NAPLAN results of Australian Islamic College of Sydney. 

Over the past two years, the Schools Leading Learning Team at AICS worked with consultants from the Association of 

Independent Schools NSW (AISNSW) to implement effective reading and writing pedagogies, targeting teaching for 

students based on detailed NAPLAN data analysis. Implementation of this improvement project over the course of 

2015-16 resulted in improved reading and writing outcomes for students, with particular achievement in Years 3 and 

5 (Table 2). Students in Year 3 performed above State averages in Reading, Writing and Spelling. Year 5 students 

achieved above the State averages in all areas and performed above the NSW independent school average in Writing 

and Spelling. 

In 2017, staff will consolidate strategies for targeting teaching in reading and writing, as well as direct attention 
towards implementation of a K-6 Mathematics program focused on building deep understanding of mathematical 
concepts, centred around a problem solving approach. Teachers in K-3 year levels will also engage in a project focused 
on implementation of explicit instruction for Early Years Literacy, in partnership with AISNSW.  

THEME 4: Senior Secondary Outcomes  
Records of School Achievements 
The NSW Record of School Achievement (ROSA) is a cumulative credential that allows students to accumulate their 
academic results until they leave school. The College faculties had provided the NESA with assessment grades that 
were then moderated to ensure reliability and fairness. A to E grades are currently awarded for courses completed in 
Year 10.  
In 2016, sixty-two students from Year 10 were eligible for Record of School Achievement. Fifty-three students in Year 
11 were eligible for ROSA. Of these three students withdrew during the year. The Year 12 class had 58 students. Two 
of these students who were eligible for ROSA left school to pursue alternate pathways. 
 
  

Year 3 

Reading Writing Spelling 
Grammar & 

Punctuation 
Numeracy 

Mean Proficient 

Bands* 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

AICS 430.1 53% 450.3 72% 466.7 70% 466.0 65% 400.0 34% 

All NSW 

Schools 
429.0 52% 424.1 54% 429.8 55% 441.5 53% 406.7 39% 

Year 5 

Reading Writing Spelling 
Grammar & 

Punctuation 
Numeracy 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

AICS 517.4 41% 499.6 25% 531.0 25% 533.5 53% 506.4 24% 

All NSW 

Schools 
502.9 49% 477.6 19% 501.0 19% 512.2 41% 499.4 31% 

Year 7 

Reading Writing Spelling 
Grammar & 

Punctuation 
Numeracy 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

AICS 525.2 13% 533.9 24% 553.0 24% 547.1 24% 532.6 22% 

All NSW 

Schools 
543.2 30% 515.5 18% 550.7 18% 545.2 31% 554.0 31% 

Year 9 

Reading Writing Spelling 
Grammar & 

Punctuation 
Numeracy 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

Mean Proficient 

Bands 

AICS 564.7 13% 562.4 9% 607.4 9% 569.7 16% 576.6 16% 

All NSW 

Schools 
583.6 25% 546.8 12% 587.4 12% 572.5 22% 595.5 27% 
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Results of Higher School Certificate (HSC) Results 
Starting from 2014, the Australian Islamic College of Sydney introduced several school improvement strategies to 
improve the quality of teaching and learning. In addition to this, the College placed greater emphasis on forming 
partnership between the College and the parents to solicit parental support and cooperation in the education of their 
children.  
The results of these strategies and efforts began to emerge in 2016 with the College achieving very good HSC results.  
The 2016 cohort of HSC student performed extremely well with a large proportion of the students scoring Bands 4, 5 
and 6 (Table 3). There has been a greater emphasis this year on helping parents understand the need to partner with 
their children and the school so there is more understanding and better support at both home and school for the 
students. 
Table 3:A statistical comparison of HSC results of the Australian Islamic College of Sydney from 2014 to 2016 with 
that of the State. 

Subject 

2014 
 

2015 2016 

Bands 1 -3 Bands 4 - 6 Bands 1 - 3 Bands 4 - 6 Bands 1 - 3 Bands 4 -6 

AICS % State 
% 

AICS % State 
% 

AICS % State 
% 

AICS % State 
% 
 

AICS % State 
% 

AICS % State % 
 

English 
Advanced 

11 8 89 92 21 9 79 91 13 10 87 90 

English 
Standard 

100 57 0 43 94 58 6 42 66 51 34 49 

English  
Extension 1 
 

NA NA NA NA NA NA NA NA 0 
(E1 

&E2) 

5 
(E1 

&E2) 

100 
(E3 & 

E4) 

95 
(E3 & E4) 

English 
Extension 2 

NA NA NA NA NA NA NA NA 0 
(E1 

&E2) 

21 
(E1 

&E2) 

100 
(E3 & 

E4) 

79 
(E3 & E4) 

Ancient 
History 

0 38 100 62 NA NA NA NA NA NA NA NA 

Biology 
 

60 38 40 62 78 40 22 60 61 35 39 65 

Physics 
 

50 34 50 66 50 34 50 66 57 34 43 66 

Chemistry 
 

60 25 40 75 71 26 29 74 37 27 63 73 

CAFS 
 

57 30 43 70 NA NA NA NA NA NA NA NA 

Economics 
 

50 27 50 73 57 25 43 75 80 26 20 74 

Legal Studies 
 

43 35 57 65 74 31 26 69 54 29 46 71 

General 
Mathematics 

53 49 47 51 78 49 22 51 58 48 42 52 

Mathematics 
 

33 19 67 81 29 19 71 81 11 24 89 76 

Maths Extn1 
 

100 
(E1 

&E2) 

15 
(E1 & 
E2) 

0 
(E3 & 

E4) 

85 
(E3 & 

E4) 

25 
(E1 

&E2) 

16 
(E1 

&E2) 

75 
(E3 & 

E4) 

84 
(E3 & 

E4) 

75 
(E1 

&E2) 

21 
(E1 

&E2) 

25 
(E3 & 

E4) 

79 
(E3 & E4) 

Maths Extn2 
 

NA NA NA NA NA NA NA NA 0 
(E1 

&E2) 

14 
(E1 

&E2) 

100 
(E3 & 

E4) 

86 
(E3 & E4) 

PDHPE 
 

50 37 50 63 75 37 25 63 53 38 47 62 

Society & 
Culture 

0 22 100 78 NA NA NA NA 37 21 63 79 

Studies of 
Religion 

07 26 93 74 55 29 45 71 54 29 46 71 

Business  
Studies 

25 32 75 67 25 33 75 67 44 37 56 63 
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THEME 5: Teacher Qualifications and Professional Development 

Teacher Qualifications 

In 2016, there were 78 teachers at Australian Islamic College of Sydney (Table 4). Of these, the vast majority (67) had 

teacher qualifications either from higher education institutions within Australia or institutions recognised by the 

National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines (see table below). Those teachers who did not 

have appropriate teacher qualifications were involved in teaching Islamic Studies and Arabic in primary school. 

Table 4: Categories of qualifications of teachers at Australian Islamic College of Sydney in 2016 

Category 

Number of 

Teachers 

S P T 

Teachers having teacher education qualifications from a higher education institution within 

Australia or as recognised within the National Office of Overseas Skills Recognition (AEI-NOOSR) 

guidelines. 

30 37 67 

Teachers having a bachelor degree from a higher education institution within Australia or one 

recognised with the AEI-NOOSR guidelines but lack formal teacher education qualifications. 

These members of staff are engaged in the delivery of other (non-Board of Studies) aspects of our 

overall curriculum. 

4 6 10 

Teachers not having qualifications as described above, but having relevant successful teaching 

experiences as appropriate knowledge compatible to the teaching context. 

- 1 1 

 

Professional Development Undertaken by Teachers  

The AICS firmly believes that ongoing professional development for teachers is essential to: 

 ensuring teachers are effective educators and leaders 

 maintaining quality schooling 

 promoting professionalism 

 encouraging a sense of scholarship within the teaching community. 

 

Consequently, AICS makes every effort to provide Professional Development opportunities to all its teachers and a 

vast majority of teachers participate in them to develop their professional skills and improve their teaching 

effectiveness. 

Table 5: Professional development undertaken by primary and secondary teachers at Australian Islamic College of 
Sydney in 2016. 

Description of the Professional Learning Activity- Primary School 
Participating 

Staff 

Making Classroom Observations and Providing Feedback(with AIS consultant) 

Identifying good classroom practice, linking practice to the Australian Professional Standards 
for Teachers and evaluating examples of teaching practice. Part of the course focus is on 
engaging teachers in post observation discussions and providing feedback. 

4 

Professional Conversations: Leading Improvement Focused Feedback(with AIS consultant) 5 

https://www.aisnsw.edu.au/MyProfile/Pages/CourseMaterials.aspx?code=281229
https://www.aisnsw.edu.au/MyProfile/Pages/CourseMaterials.aspx?code=285111
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Promoting professional learning in ways that develop adaptive expertise and impact learning 
outcomes through professional conversations. 

Optimising the Impact of Classroom Observations Online Module(with AIS consultant) 

Exploring the fundamental actions and skills underpinning a variety of classroom observation 
approaches. 

1 

Familiarisation: NSW Syllabus for the Australian Curriculum Geography K-6 Online Module 
(with AIS consultant) 

It was designed to help primary teachers to familiarise themselves with the NSW Syllabus for 
the Australian curriculum Geography K-6. 

27 

Planning and Programming: NSW Syllabus for the Australian Curriculum Geography K-6 
Online Module(with AIS consultant) 

It was designed to help primary teachers with developing the scope and sequence and writing 
quality units of work for the NSW Syllabus for the Australian curriculum Geography K-6. 

27 

Planning and Programming: NSW Syllabus for the Australian Curriculum Geography K-6(with 
AIS consultant) 

1 

Geographical Inquiry Webinar K-6(with AIS consultant) 1 

Early Literacy Project (with AIS consultant)The project aims to promote the explicit teaching 
of early literacy skills in independent schools. 

14 

What Beginning Readers Need to Know (with AIS consultant) 

This course is an evidence-based teaching approach on instructional strategies for reading. 

2 

Synthetic Phonics – Fast and Fun(with UWS consultant) 2 

iPads in Action (with AIS consultant) 

It aims to build student reasoning and understanding with mobile devices. 

2 

Familiarisation for the Mathematics Syllabus K-6(with AIS consultant) 

It is designed to help primary teachers familiarise themselves with the NSW Syllabus for the 
Australian curriculum Mathematics K-6 

1 

Planning and Programming for Mathematics K-6(with AIS consultant) 

It is designed to help primary teachers with developing scope and sequences and writing quality 
units of work for the NSW Syllabus for the Australian curriculum Mathematics K-6. 

2 

Ideas for Literacy Centres K-2 

The course provides ideas for activities/lessons during guided reading groups (small group and 
independent lessons) 

2 

Teaching Language, Literature and Literacy in Kindergarten 

The course provides ideas for designing literacy sessions and how they change over the year as 
students’ skills develop in reading and writing. 

2 

School Communities Working Together online module(with AIS consultant) 1 

https://www.aisnsw.edu.au/MyProfile/Pages/CourseMaterials.aspx?code=294353
https://mail.aics.nsw.edu.au/owa/redir.aspx?SURL=-WRZsA8D79CgFjLgvd45R_YgGyXCFTe0QZuSqmROSXE7IXlMChnUCGgAdAB0AHAAcwA6AC8ALwB3AHcAdwAuAGEAaQBzAG4AcwB3AC4AZQBkAHUALgBhAHUALwBNAHkAUAByAG8AZgBpAGwAZQAvAFAAYQBnAGUAcwAvAEMAbwB1AHIAcwBlAE0AYQB0AGUAcgBpAGEAbABzAC4AYQBzAHAAeAA_AGMAbwBkAGUAPQAyADgANQAwADAANwA.&URL=https%3a%2f%2fwww.aisnsw.edu.au%2fMyProfile%2fPages%2fCourseMaterials.aspx%3fcode%3d285007
https://mail.aics.nsw.edu.au/owa/redir.aspx?SURL=sR0sML5TDD2oRl4SjKPnmlAtHbSnTCtgoahDoyACFfw7IXlMChnUCGgAdAB0AHAAcwA6AC8ALwB3AHcAdwAuAGEAaQBzAG4AcwB3AC4AZQBkAHUALgBhAHUALwBNAHkAUAByAG8AZgBpAGwAZQAvAFAAYQBnAGUAcwAvAEMAbwB1AHIAcwBlAE0AYQB0AGUAcgBpAGEAbABzAC4AYQBzAHAAeAA_AGMAbwBkAGUAPQAyADgANQAwADAAOAA.&URL=https%3a%2f%2fwww.aisnsw.edu.au%2fMyProfile%2fPages%2fCourseMaterials.aspx%3fcode%3d285008
https://mail.aics.nsw.edu.au/owa/redir.aspx?SURL=sR0sML5TDD2oRl4SjKPnmlAtHbSnTCtgoahDoyACFfw7IXlMChnUCGgAdAB0AHAAcwA6AC8ALwB3AHcAdwAuAGEAaQBzAG4AcwB3AC4AZQBkAHUALgBhAHUALwBNAHkAUAByAG8AZgBpAGwAZQAvAFAAYQBnAGUAcwAvAEMAbwB1AHIAcwBlAE0AYQB0AGUAcgBpAGEAbABzAC4AYQBzAHAAeAA_AGMAbwBkAGUAPQAyADgANQAwADAAOAA.&URL=https%3a%2f%2fwww.aisnsw.edu.au%2fMyProfile%2fPages%2fCourseMaterials.aspx%3fcode%3d285008
https://www.aisnsw.edu.au/MyProfile/Pages/CourseMaterials.aspx?code=283727
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The module is designed to reinforce the support package to build community cohesion and 
maintain cultural harmony and to assist all NSW schools in countering anti-social and extremist 
behaviour. The module is designed to complement and augment existing practices, policies and 
processes in schools. 

Disability Legislation Online Module(with AIS consultant) 

It provides an overview of the disability legislation in Australia, the rights of the individual with 
a disability and the responsibilities of schools, principals and teachers under the disability 
legislation. 

1 

Familiarisation: NSW Syllabus for the Australian Curriculum History K-6 Online Module(with 
AIS consultant) 

It is designed to help primary teachers familiarise themselves with the NSW Syllabus for the 
Australian curriculum History K-6 

2 

What? So What? What Next? (with AIS consultant) 

A two-day conference which re-examines our purpose as teachers in NSW to move beyond 
syllabus implementation because inventive, responsive and research-literate teachers are the 
key to moving student learning forward 

2 

An Introduction to the Australian Teacher Performance and Development Framework(with 
AIS consultant) 

The module explores how Appretio, a teacher development and review process created by 
AISNSW, may be considered by schools to assist in the implementation of the AITSL Framework 

1 

Personalised Learning Processes for Aboriginal Students Online Module 

This module provides the skills and knowledge to lead the development and implementation of 
Personal Learning Processes to enhance Aboriginal students’ educational and wellbeing 
outcomes and parent engagement in their child’s education. (with AIS consultant) 

1 

Positive Behaviour Management 

Teachers were provided with practical, whole school and individual behaviour 
management strategies combined with nutritional and medical approaches to managing and 
treating children and adolescents with behavioural and emotional disorders. 

2 

Emergency, Evacuation and Lockdown training (with Risk Logic consultant) 
 

Provided for management staff, wardens and all other staff members around emergency 
evacuation and lockdown procedures.     

32 

Inquisitive Mathematics Workshops 

Teachers were provided with a time and cost effective way provide quality, fun maths activities 
for their students.  

27 

SLL NAPLAN Analysis – Upper Primary(with AIS consultant) 4 

The Principles of Purposeful Programming Online Module(with AIS consultant) 

It provides tools, resources and examples to support the development of exciting learning 
experiences. The course also explores the requirements of the syllabuses and discuss the 
implications for programming and planning. 

2 

https://www.aisnsw.edu.au/MyProfile/Pages/CourseMaterials.aspx?code=283728
https://www.aisnsw.edu.au/MyProfile/Pages/CourseMaterials.aspx?code=283698
https://www.aisnsw.edu.au/MyProfile/Pages/CourseMaterials.aspx?code=289639
https://www.aisnsw.edu.au/MyProfile/Pages/CourseMaterials.aspx?code=289637
https://mail.aics.nsw.edu.au/owa/redir.aspx?SURL=iXvvD8xQUVZV_FS2wCm_0itrgv2PrpTtskQnmqTEBvg7IXlMChnUCGgAdAB0AHAAcwA6AC8ALwB3AHcAdwAuAGEAaQBzAG4AcwB3AC4AZQBkAHUALgBhAHUALwBNAHkAUAByAG8AZgBpAGwAZQAvAFAAYQBnAGUAcwAvAEMAbwB1AHIAcwBlAE0AYQB0AGUAcgBpAGEAbABzAC4AYQBzAHAAeAA_AGMAbwBkAGUAPQAyADgANQAwADAANAA.&URL=https%3a%2f%2fwww.aisnsw.edu.au%2fMyProfile%2fPages%2fCourseMaterials.aspx%3fcode%3d285004
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Planning and Programming: NSW Syllabus for the Australian Curriculum Science and 
Technology K-6 Online(with AIS consultant) 

It is designed to help primary teachers with developing scope and sequences and writing quality 
units of work for the NSW Syllabus for the Australian curriculum Science and Technology K-6. 

1 

Explicit Instruction(In-house PD) 27 

Elements of a Guided Reading Lesson(In-house PD) 27 

Developing a Two-Hour Literacy Block(In-house PD) 27 

K-2 Phonics Training(Jolly Phonics) 14 

Structured Vocabulary Instruction – Upper Primary (In-house PD) 13 

Description of the Professional Learning Activity – Secondary School 
Participating 
Staff 

Risk Logic 
The Risk Logic representative provided information on the importance of maintaining a 
physical work environment that is without risks to health and safety to the team.  

 
8 

Emergency Management Training 
The Risk Logic representative provided information to the Emergency Management Team on 
implementing an efficient evacuation plan. 

 
7 

Schools Leading Learning 
An initiative that has assisted teachers in identifying areas for whole school improvements 
through their faculty improvement plan. 
 
This included the following sessions over the course of the year: 

- Data Analysis (with HoDs and SLL coaches participating) 
 

- Identifying areas for faculty improvement plan (two sessions each) 
 

a. English 
 

b. Mathematics 
 
c. Science 
 
d. HSIE 
 
e. PDHPE 
 
f. Music 

 
g. Arts and Technology 

 

 
 
 
 
 
 
 
 

a. 7 
 

b. 6 
 

c. 6 
 

d. 6 
 

e.10 
 

f. 6 
 

g. 5 

HSIE: Geography 
'Familiarisation: NSW Syllabus for the Australian Curriculum Geography 7-10' 
 

1 

English: 
The AIS Draft Stage 6 English Consultation Day run by AIS assisted me in providing feedback to 
BOSTES about the new syllabus and discussing the changes with other affected teachers. 
 

1 

Ethos Awareness 
The Head of Islamic Department provided information to all staff members on how to 
implement the Ethos in their day to day running of the school 

32 

https://mail.aics.nsw.edu.au/owa/redir.aspx?SURL=Us1kFyc-_HaWuWGXcDOUdcbGVH26LzHk1EsQ6KvQoqo7IXlMChnUCGgAdAB0AHAAcwA6AC8ALwB3AHcAdwAuAGEAaQBzAG4AcwB3AC4AZQBkAHUALgBhAHUALwBNAHkAUAByAG8AZgBpAGwAZQAvAFAAYQBnAGUAcwAvAEMAbwB1AHIAcwBlAE0AYQB0AGUAcgBpAGEAbABzAC4AYQBzAHAAeAA_AGMAbwBkAGUAPQAyADgANQAwADAANgA.&URL=https%3a%2f%2fwww.aisnsw.edu.au%2fMyProfile%2fPages%2fCourseMaterials.aspx%3fcode%3d285006
https://mail.aics.nsw.edu.au/owa/redir.aspx?SURL=Us1kFyc-_HaWuWGXcDOUdcbGVH26LzHk1EsQ6KvQoqo7IXlMChnUCGgAdAB0AHAAcwA6AC8ALwB3AHcAdwAuAGEAaQBzAG4AcwB3AC4AZQBkAHUALgBhAHUALwBNAHkAUAByAG8AZgBpAGwAZQAvAFAAYQBnAGUAcwAvAEMAbwB1AHIAcwBlAE0AYQB0AGUAcgBpAGEAbABzAC4AYQBzAHAAeAA_AGMAbwBkAGUAPQAyADgANQAwADAANgA.&URL=https%3a%2f%2fwww.aisnsw.edu.au%2fMyProfile%2fPages%2fCourseMaterials.aspx%3fcode%3d285006
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English 
The Extension 2 English Forum run by AIS enabled me to share my experiences teaching 
Extension 2 for the first time and gave me advice for programming and structuring the course. 
 

1 

Science 

Creating the most Engaging STEM Thinking Classroom run by Promoting learning international 
– Ralph Pirozzo, assisted teachers in creating STEM units where 
Science/Technology/Engineering/Arts/Mathematics will thrive. 

 

1 

Behaviour Management 

This two-day course is based on the research evidence that underpins Sue Roffey's 2011 
publication. The course goes beyond behaviour management to address how teachers can 
build optimal relationships with challenging students and identify ways to respond effectively 
when emotions run high. 

1 

English 

“Standard Module C: Tom Brennan - Increasing teachers knowledge of the Rubric and teaching 
methods within Module C and for the prescribed text The Story of Tom Brennan by the TTA”. 

1 

English 

“Creative Writing in Extension English – Increasing understanding and teaching requirements 
of the area and focus of creative writing within Extension English by the AIS.” 

1 

Emergency, Evacuation and Lockdown training (with Risk Logic consultant) 
Provided for management staff, wardens and all other staff members around emergency 
evacuation and lockdown procedures.     

32 

THEME 6: Workforce Composition  

Table 6 represents the composition of teaching and non-teaching staff at Australian Islamic College of Sydney in 2016. 
Staff members come from a variety of backgrounds, however, the College did not have any Indigenous employees. 

Table 6: Workforce composition of Australian Islamic College of Sydney in 2016 

Role Full-time Part-time Total 

 Male Female Male Female  

Principal 1 0 0 0 1 

Assistant Principals 2 0 0 0 2 

Heads of Department 

(Secondary) 

3 3 0 0 6 

Teachers (Secondary)  11 14 2 1 28 

Stage Coordinators 

(Primary) 

0 4 0 0 4 
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Teachers (Primary) 8 29 1 2 40 

Librarians 0 1 0 1 2 

Teachers’ Aides 0 5 0 0 5 

Laboratory Assistants 0 1 1 0 2 

Counsellors 0 0 0 1 1 

Administrative Staff 2 4 0 1 7 

IT Support 2 0 0 0 2 

Total 29 61 4 6 100 

 

THEME 7: Student Attendance Rate at Australian Islamic College of Sydney in 2016. 

In 2016, the average attendance rate of students was 91.51% of students attended the College on average each day 

in 2016 (Table 7). This was similar to the daily attendance rates of 2014 and 2015. 

Table 7: Student attendance rate at Australian Islamic College of Sydney in 2016. 

Primary School Secondary School 

Year Level 
Attendance Rate 
(%) 

Year Level 
Attendance Rate 
(%) 

K 93.27% 7 91.69% 

1 90.82% 8 91.11% 

2 92.80% 9 91.71% 

3 92.44% 10 89.59% 

4 93.31% 11 92.10% 

5 93.95% 12 85.13% 

6 92.99% ALL GRADES 90.22% 

ALL GRADES 92.80%   

Whole School 91.51% 

 

Attendance Procedures 
Students are expected to arrive by 8.30 am for all scheduled College classes and activities. 

Rolls are taken each morning during roll call from 8.30am to 8.45am. The office compiles a record of absence. Students 
not present during roll call are marked absent and an automatic SMS is sent to parents.  

Students who arrive late to the College receive a late note that permits entry to class and is then signed by parents 
and returned with an explanation within 24 hours. Unexplained or regular lateness is followed up by the roll call or 
class teacher via phone call or letters. 

Leave for doctor’s appointments or early departures are processed at the College office prior to the student being 
granted leave to sign out and depart the College. 
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Management of Non-Attendance 
The College has implemented policies and procedures with a Student Welfare and Behaviour Management focus for 
the management of student non-attendance. Students are required to provide a written explanation, signed by a 
parent or guardian explaining any absence from school upon return. Medical certificates are accepted together with 
parent’s written notes; these are kept in the corresponding attendance folders. 

Senior students are warned if they remain absent from school frequently. Parents or guardians are contacted by class 
teachers (K-6) or Year Advisors (7-12) when absences are unexplained. Mandatory reporting procedures apply where 
absences are extended or when the student is believed to be at risk. 

Absences that are not explained after three days are followed up by the relevant teacher (class or roll call). If the 
absence remains unexplained after 7 days, it will be recorded on the AWMS system as a ‘declared absence’ (Aa). 
Unexplained absences which continue beyond this point are followed up by Stage Coordinators (K-6) or Year Advisors 
(7-12). Students may be required to complete an Attendance Improvement Plan and/or be referred to Department of 
Family and Community Services for persistent absenteeism. From this point, the matter may be taken over by the 
Department of Family and Community Services. Such measures are in place to ensure that all children of compulsory 
school age receive the education they deserve. 

Student Retention Rates 

 In 2016, the retention rate of students who completed Year 10 and continued their studies in Year 11 at AICS was 
67.5%. This retention rate was slightly lower than the 2015 retention rate. This has happened for two reasons. Firstly, 
a number of our more academically able Year 10 students left to join other senior secondary schools. Secondly, some 
Year 10 students also chose the TAFE pathway to pursue their education. 

The school is growing steadily and there are plans to introduce VET courses at Stage 6 level. When this initiative is fully 

implemented the school’s retention rate is likely to improve significantly.  

 The retention rate of students who completed Year 11 and continued their studies in Year 12 at AICS in 2016 was 

96.5%. This retention rate was slightly higher than the 2015 retention rate.  

Post-school Destinations  

A total of 56 students sat for HSC Examinations in 2016. The College was unable obtain information regarding the 

destination for 13 of these students. Of the 43 students who provided the information, all gained admissions to 

universities and tertiary institutions (Figure 1).  

These students achieved enrolments for 2017 tertiary studies in a range of universities as indicated in Figure 1. The 

most preferred tertiary destination for our students was Western Sydney University. Macquarie University, University 

of Sydney and University of Technology Sydney were other popular choices.   

The most popular university courses of study for the 2016 Year 12 students included degrees in the Health and Medical 

Sciences, Education, Business/Commerce and Arts. 

  



Annual Report 2016  Page 14 
 

Figure 1: Post School Destinations of 2016 Year 12 Students 

 

THEME 8: Enrolment Policy and Pre-Requisites for Continuing Enrolment 

 Enrolment Policy 

The Australian Islamic College of Sydney (AICS) aims to offer a holistic education, in an Islamic environment to all of its 

students. The following enrolment procedures strive to promote clear and consistent enrolment guidelines for 

prospective students and their parents/guardians.   

Responsibilities 

The Principal and designated executive staff are responsible for all enrolments at the AICS.   

Parents wishing to enrol their child at the AICS are required to complete the official enrolment form and pay a 

prescribed application fee. Applications received after the specified due date may be considered should vacancies 

exist.   

The parent/guardian of the child must undertake to meet their financial responsibilities for the ongoing enrolment. 

They should also advise the Principal of any standing Court Order or any that may arise. If matters of custody are in 

place, documentation must be produced.   
  

Procedures 

New Enrolments 

The parents/guardians of new students must complete the AICS ‘Application for Enrolment’ form. Application 

forms must be accompanied with the following supporting documents: 

 Birth certificate / Citizenship documentation  

 Immunisation records 

 Information regarding any student allergies / medical conditions  

 Information regarding asthma and or anaphylaxis and supporting action plans  

 Most recent school reports (if applicable)  

 NAPLAN results (where applicable)  

 Information relating to any special needs, diagnosed disabilities, or gifted / talented 

 Relevant court orders (if any) 
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Figure 2: Enrolment Flowchart – Primary School 

 

Figure 3: Enrolment Flowchart – Secondary School 
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Upon receipt of the completed application form and fees, the school will notify the parents/guardians of a date 

when their child will attend an interview. The child may also be required to sit an entrance exam, dependent on 

their age. After the exam and interviews the Principal together with the Deputy Principal will review the students’ 

performance along with academic and behavioural records from previous schools.   

If the student is accepted, the College will issue an acceptance letter stipulating the conditions of enrolment, which 

may include a ‘probationary period’ for the student’s enrolment.   

Upon accepting an offer of enrolment, one term’s fees have to be paid in advance. This is non-refundable if the 

parents/guardians withdraw the enrolment thereafter (If the child wishes to withdraw, the parent/guardian must 

fill a ‘Withdrawal’ form). Enrolment can be reviewed if deemed necessary and revoked based on the principles of 

procedural fairness. 

The College ensures that children enrolled in different grades are of the correct age group. The School age – Grade 

ready reckoner (Table 8) provides an appropriate guideline. 

 Table 8: School age – Grade ready reckoner 

Child born 2016 2017 2018 2019 2020 2021 

1st August 2003 to 31st July 2004 Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 

1st August 2004 to 31st July 2005 Year 6 Year 7 Year 8 Year 9 Year 10 Year 11 

1st August 2005 to 31st July 2006 Year 5 Year 6 Year 7 Year 8 Year 9 Year 10 

1st August 2006 to 31st July 2007 Year 4 Year 5 Year 6 Year 7 Year 8 Year 9 

1st August 2007 to 31st July 2008 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 

1st August 2008 to 31st July 2009 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 

1st August 2009 to 31st July 2010 Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

1st August 2010 to 31st July 2011 Kindergarten Year 1 Year 2 Year 3 Year 4 Year 5 

1st August 2011 to 31st July 2012 - Kindergarten Year 1 Year 2 Year 3 Year 4 

1st August 2012 to 31st July 2013 - - Kindergarten Year 1 Year 2 Year 3 

1st August 2013 to 31st July 2014 - - - Kindergarten Year 1 Year 2 

1st August 2014 to 31st July 2015 - - - - Kindergarten Year 1 

1st August 2015 to 31st July 2016 - - - - - Kindergarten 

  

Continuing enrolment is subject to maintaining financial responsibilities for the ongoing enrolment. Parents must 

also advise the Principal of any standing Court Order or any that may arise. If matters of custody are in place, 

documentation must be produced. Students are, from time to time, enrolled on a probationary basis (either with 

behaviour or academic conditions) and these conditions must be met for continued enrolment. Probationary 

requirements are applied on a case by case basis and are agreed upon by all stakeholders. 
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THEME 9: Other Policies:  Student Welfare, Anti-Bullying, Discipline, Complaints and Grievances 

 Student Welfare Changes made and access in 2016 

The K-12 Student Welfare and Behaviour Management Program at the 

Australian Islamic College of Sydney (AICS) facilitates both the personal and 

academic care of students. This program utilises a positive psychological 

approach in order to achieve student wellbeing.   

Using a positive psychological approach, our initiatives focus on: 

 Expressing gratitude 

 Identifying personal strengths 

 Building positive relationships 

 Developing positive emotion 

 Acquiring leadership skills 

 Utilising a growth mindset 

 Building resilience 

In particular, the Student Welfare and Behaviour Management Program has 

a focus on developing our students spiritually, emotionally, intellectually; 

and physically via the concepts of gratitude, the identification of personal 

strengths, and the development of positive relationships, positive emotion, 

leadership skills, and resilience. 

The Student Welfare and Behaviour Management Program at the AICS is 

firmly based on Islamic morals and values and is delivered through a variety 

of structured activities which include: fortnightly themed assemblies, guest 

speakers and presentations. External activities complement the College 

program.  

Students involved in inappropriate behaviour will be actively encouraged to 

seek assistance from the College Counsellor. 

The College does not tolerate/allow corporal punishment of any kind. The 

principles of procedural fairness are followed in regards to the follow up 

of any disciplinary issue. Procedural fairness refers to what are sometimes 

described as the “hearing rule” and the “right to unbiased decision”.  

This policy has undergone minor 

revision in 2016 with the 

inclusion of Islamic Themes and 

topics on weekly assemblies 

being introduced by the Islamic 

Studies Department. 

  

  

Next full policy review is due in 

February 2017. 

  

The policy is available on the 

College website and from AICS 

upon request 

Complaints Changes made and access in 2016 

At the Australian Islamic College of Sydney all members of the College 

community share in the responsibility of educating children within a context of 

justice and love. The College provides an appropriate model of conflict 

resolution by which disputes and complaints about the provision of education 

are resolved.  

A culture of listening and acknowledging differing opinions is achieved by clear 

processes that enhance communication, provide direction and are understood 

and supported by all community members.  

Policy, programs and practice reflect respect for one another. This is achieved 

by building positive relationships, respecting each other’s rights, and seeking 

to fulfil our responsibilities as teacher and parent.  

No changes were made to the 

complaints procedure in 2016 

  

Next review is due in April 2017 

  

The policy is available on the 

College website and from AICS 

upon request 
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Normally, all complaints are handled by personnel with no links to the issue of 

concern using a fair, unbiased manner to facilitate transparency and objective 

assessment of the situation under consideration. 

Complaints that may involve reportable allegations (Child Protection 

complaints) must be resolved in accordance with Child Protection Policies 

(refer to Child Protection Policies, available upon request from the school). 

The person about whom a complaint is made is given opportunity to respond 

to the complaint.  

Complainants are kept confidential so that there are no discriminatory actions 

taken against them as a result of a complaint being lodged. 

Complaints are monitored to track the nature, frequency and resolution details 

for future reference.  

Grievance Changes made and access in 2016 

Australian Islamic College of Sydney recognises that staff members may 

have grievances about matters at work, including: 

 work relationships; and 

 decisions made by other staff members which impact on their work. 

A grievance procedure applies to all employees and contractors across the 

College and applies to general grievances. 

If staff has a grievance that cannot be resolved directly with the person 

involved they are advised to raise it with the Deputy Principal, then the 

Principal, and finally the Chairman of the College Board.  

On receipt of a grievance the College will determine the most appropriate 

method of dealing with it. 

No changes were made to the 

grievance procedure in 2016. 

  

Next review is due in April 2017. 

  

The policy is available on the 

College website and from AICS 

upon request 

Discipline Changes made and access in 2016 

The Australian Islamic College of Sydney (AICS) is committed to maintaining an 

inclusive learning environment and a positive school climate where students, 

parents and staff feel safe and have a strong sense of belonging. The school 

community aims to help our students become responsible, self-disciplined and 

respectful of the rights of others. The College affirms that all members of the 

College community have the right to be treated with respect and dignity and 

to learn and work in a safe and supportive environment.   

AICS aims to develop positive relationships between all members of the College 

community and to promote high standards of behaviour and personal 

responsibility. All students are expected to show respect at all times and 

display behaviour that reflects well on themselves, their families, the College 

and their faith. We focus on building respectful relationships with students by 

maintaining best practice through the use of class rules that emphasise safety, 

respect and learning. 

The College actively encourages the growth and development of the whole 

person – spiritually, intellectually, psychologically and socially – and aims to 

instil a deep sense of empathy and sensitivity towards the needs and feelings 

of others.   

No changes were made to the 

complaints procedure in 2016 

  

Next review is due in September 

2017 

  

The policy is available on the 

College website and from AICS 

upon request 
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AICS incorporates the recognition of both appropriate and inappropriate 

behaviours and the reward and consequences for both. This policy recognises 

that if the responsibility for discipline is shared by all members of the College 

community, with a positive outlook for the students in our care, that a safe, 

challenging and caring environment should be possible for all students, staff 

and parents. In terms of inappropriate behaviours the policy and following 

procedures require staff to use their knowledge of the students and situations 

to ‘anticipate’ what could happen and respond accordingly in an informed, 

non-instinctive manner, thereby helping to prevent situations arising. 

Anti-Bullying Changes made and access in 2016 

The Australian Islamic College of Sydney (AICS) is committed to creating a 

caring College environment based on Islamic ethos and values. The College 

affirms that all members of the College community have the right to be 

treated with respect and dignity and to learn and work in a safe and 

supportive environment. The purpose of the Anti-Bullying Policy is to ensure 

that all members of the College community enjoy a safe and supportive 

environment. This policy aims to: identify bullying behaviour; acknowledge 

student rights and responsibilities; outline processes for dealing with 

bullying; encourage a whole school community approach towards dealing 

with bullying behaviour.   

Our College’s Anti-Bullying Policy is formulated showing that the College 

does not tolerate bullying in any form. It also aims to discourage and act on 

any behaviour that may impinge on a person’s rights, self-respect, morale 

or capacity to work and study. 

All members of the College community have the following rights and 

responsibilities: 

Rights                        Responsibilities 

To feel safe              To respect the Islamic beliefs and Values 

To learn                    To be a learner 

To be respected      To respect others 

To be valued           To support others 

Our College constantly strives to reduce bullying by: 

 Teaching and reinforcing the Islamic ethos and values through Islamic 
studies lessons and integration of Islamic principles and guidelines 
within all remaining KLA’s. 

 Implementing Pastoral Programs by Year Advisors and the School 
Counsellor that teach appropriate social skills, resilience, conflict 
resolution skills and how to respond to bullying 

 Engaging visiting experts such as ‘Police Liaison Officers’ and Anti 
Bullying seminars 

 Teachers staying informed by the latest research on bullying 

 Providing information to the parent body on issues related to bullying 
via newsletters 

This policy was revised in 

February 2015. 

  

Next review is due in April 2017 

  

The policy is available on the 

College website and from AICS 

upon request 
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 Creating a positive physical environment through such things as 
displaying Anti-Bullying posters 

 Identifying, tracking and responding to students who may exhibit or 
been the victim of bullying behaviour 

   

THEME 10: Priority Areas for Improvements for 2016 and the achievements of 2015 priorities. 

 In 2016 the College focused effort on improvement of instruction in Literacy across K-12. This involved two 

separate approaches in Primary and High School, where Primary School focused on improvement in Reading and 

Secondary concentrated on teaching of Vocabulary in classes. 

 2016 was the final year of the Schools Leading Learning project. To build sustainable practice, the development 

of an explicit improvement agenda took place, building the capacity of coordinators, head teachers and coaches 

with quality teaching practices. Teachers across all KLAs received professional learning in High School, involving 

coaching, peer mentoring, classroom observation and feedback to select appropriate and explicit literacy 

strategies.  

Primary School classes implemented a focus upon class management that increases student engagement and 

participation in learning, including differentiation to address the learning needs of students across the full range 

of abilities.  

In addition to this, there was a whole of school effort to meet the requirements of the Australian Teacher 

Performance and Development Framework by increasing the effectiveness of release time for teachers to 

participate in collaborative professional learning.  

 Achievement of 2015 school priorities 

Area Priorities Achievements 

Professional 

Knowledge 

and Practice 

 Increased effectiveness and efficient of 
the school structures, organisation  

 Teachers’ confidence and skills improve 
to address specific student 
performance requirements for 
improvement 

 Teachers’ explicit feedback to students 
on how to improve is visible and 
effective 

Primary 
 Primary teacher release time (45 minutes / 

week) is used for collaborative teaching and 
learning 

 Joint programming implemented (to be 
continued in 2018) 

 Joint lesson planning commenced to include 
differentiation and extending higher ability 
students 

 Planning of pre and post assessment 
activities underway in 2016 to monitor 
student growth 

 Assessment for learning activities started in 
2016 

 Lesson observation and feedback 
programme implemented in 2016, for 
continuation into 2017 

 Moderation of student work and making 
consistent judgements. Planned but not 
implemented in 2016. 

Secondary 
 Structured faculty planning for joint 

programming.  
 Introduction of pre and post assessment 

activities to monitor student growth. 
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 Moderation of student work and making 
consistent judgements. Planned but not 
implemented in 2016. 

 

 Update Teacher’s knowledge and skills 
to implement the reading, writing and 
numeracy requirements of the 
Australian Curriculum 

 Implementation of training for reading, 
writing and numeracy coaches in Primary 
and Secondary to work with classroom 
teachers using structured and systematic 
processes. 

Welfare  Decrease the number of warning slips / 
detentions issued 

 Teachers in Primary School provided with 
training in Essential Classroom Management 

 In 2016 an emphasis was placed on Teaching 
and learning in all classes to increase 
student engagement.  

 Coaches put in place in classes to support 
teachers.  

Student 

Performance 

 Transfer knowledge and skills across 
primary and secondary grades. 

 Sharing student performance data 
between Years 6 & 7. 

 Student performance data was shared from 
Primary to Secondary School to provide 
student welfare and performance 
information to support transition into 
Secondary.  

THEME 11: Initiatives Promoting Respect and Responsibility 

The Australian Islamic College of Sydney (AICS) is a welcoming and harmonious community that encourages a sense 
of belonging in an environment filled with serenity and inclusiveness.  

AICS offers a vast range of activities that requires students to respect their roles and responsibilities as citizens in a 
diverse and multi-cultural society. This includes acknowledging the traditional owners of the country and paying 
respect to their Elders, past and present, and engaging in various important events throughout the year, such as 
commemorating ANZAC and Remembrance Day, and taking part in Ramadan and ‘Eid festivals aimed at promoting 
Islamic morals.  

Our students play an active role in fundraising for the local community and are regular participants in the Western 
Sydney Multicultural debating and public speaking competitions. In addition, students contribute to the community 
through their involvement in Harmony Day, hosting and being hosted by different schools from many different 
backgrounds and faiths where respect, understanding and acceptance is readily promoted. Students also actively 
participate in Jeans for Gene’s day, the Australia/ Children's Medical Research Institute, McGrath Foundation and the 
‘NRL One Community’ and ‘In league in Harmony’ programs.  

As an active member of the ‘Clean-up Australia Day’, all students from Kindergarten to Year 12 enjoy keeping the 
school and the community clean by collecting rubbish and recyclable material. Parents and students are also invited 
to take part in the ‘Bullying No Way’ communities program involving our local area police who put forward a number 
of preventive measures. 

Other noteworthy events that our students have participated in include: SRC volunteer week, Science week, Literacy 
and Numeracy week, Cultural / Language Reading Initiative (NLNW), Young Australian Women Leaders, Readathon, 
Healthy Harold, (NED Show) Never give up, and encourage others and do your best. 
 
We are proud to be part of a greater society and it is a privilege to be part of an educational facility in the community 
catering for the betterment and the needs of our youth. 

http://www.bing.com/search?q=Young+Women+Leaders&FORM=QSRE4
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THEME 12: Parent, Student and Teacher Satisfaction 

Feedback is an integral way of ensuring AICS connects with the opinions of those who have a key interest in the well-
being of its students. In most cases, conversation between teaching staff and parents gives an indication of current 
levels of satisfaction. Staff at AICS are in regular contact with parents and vice versa regarding issues that may arise, 
are likely to arise or have arisen. Issues of dissatisfaction are raised in these or other forms of communication that 
take place on a regular basis.  

In 2016, the Primary School initiated communication with parents using an online platform called Class Dojo. This 
platform allows for real time messaging between teachers and parents, as well as broadcasting of bulletins by 
administration staff to all parents who are linked with the system. Parents are also able to monitor the progress of 
awards given to students throughout the school say. Primary School staff are also investigating two additional 
platforms to increase engagement with the community, Skoolbag and Seesaw.   

Where a parent has a concern to raise, correspondence occurs between the relevant parties via telephone 
conversations or communication in student diaries. Formal meetings/interviews are also arranged with the teacher 
and at least one executive member to ensure the concerns are understood and every option is considered to resolve 
any reasonable problem.  

Teacher and student surveys were conducted with a focus on general satisfaction, beliefs about the effectiveness of 
pastoral care, Literacy and Numeracy as sell as engagement in community. The surveys provided insight into beliefs, 
attitudes and perceptions regarding teaching and learning methods. Teachers and students demonstrated positive 
attitudes towards practices at the College and have been positively receptive to the implemented changes that have 
followed as an outcome of the BOSTES syllabus. These surveys assisted in identifying areas for improvement and the 
implementation plans of additional professional learning experiences, which have been welcomed by teachers, 
parents and students.  

Parent surveys addressed the physical environment, facilities, communication, learning, behaviour management and 
overall satisfaction with the College. Overall, the results have been highly commendable reflecting an overall positive 
level of satisfaction with teaching and learning, as well as the facilities in the College. 2016 summary data is presented 
in figure 4 below. 

Figure 4: Parent, teacher and student satisfaction rates at Australian Islamic College of Sydney in 2016 
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We received 247 responses out of approximately 600 families, which is a decrease in response rate from 2015. In 
2017, the college will investigate how better to engage parents with school surveys. Community support at the 
College is high. Our student populations have been increasing at a substantial rate.  We generally have a high 
turnout at parent-teacher interviews and similarly welcome many at information evenings and open days.  
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THEME 13: Summary of Financial Information 

Australian Islamic College of Sydney is a non-profit organisation whose operations are dependent upon 
continued financial support from the State and Commonwealth Governments. All funds for operations and 
funds for capital expenditure is provided by Australian Islamic College of Sydney either from their operational 
surplus or by way of commercial bill facility. Detailed cash flow including recurrent/ capital income and 
expenditure summary are represented on the pie charts below (Figures 5, 6, 7 and 8). 

Figure 5: Income Summary of 2016 as percentage. 

 

Figure 6: Income Summary of 2016 in dollars. 
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Figure 7: Expenditure Summary as percentages 

 

 

Figure 8: Expenditure Summary in dollars. 

 

 

 



Annual Report 2016  Page 26 
 

THEME 14: Compliance with Publication Information Requirement 

a. This report will be provided to NESA on RANGS online on 15th June 2017. 

b. The report will be made available to public by publishing it on the College website on 16th June, 2017.  

c. A text message will be sent to all parents before 30th June informing them about the availability of hard copies 
of the report at the school. 

d. College’s Notification Policy outlines procedures to ensure availability of this report and other relevant 

information to the Minister on request. 


